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I. Executive Summary 

Introduction 
 
This report helps station leaders, managers, and HR professionals understand how their station’s salaries compare to those at 
other, similar stations. Data are included for all types and levels of staff, from board operators, reporters, producers/hosts, and 
technicians, to administrative, operations, and management staff, ranging from entry level through CEO-level leaders. 
The survey results in Section II are broken down into mean, median, and quartile values. The mean is the average of all the 
responses. The median is the middlemost value of all the responses, meaning that half the responses are equal to or greater than 
the median and half are equal to or less than the median. Since the mean can be offset easily by outliers (extremely high or low 
values), we almost exclusively use medians when presenting numeric data. 

The lower quartile marks the lower 25% of the values, meaning that one-quarter of the responses is equal to or less than the lower 
quartile and three-quarters are equal to or greater than the lower quartile. The upper quartile marks the upper 25% of the values, 
meaning that one-quarter of the responses is equal to or greater than the upper quartile and three quarters are equal to or less 
than the upper quartile. 

For each position, a position description is provided that should help ensure the correct comparison between your station’s staff 
and those in the survey. 

In addition to percentiles, the data by position is reported for all participants and by participant demographics as described on 
pages 9 through 14. It should be noted that for some positions in the specific regions and/or station type/revenue size 
breakdowns, relatively small amounts of data were available. In other situations, stations fitting certain criteria did not employ 
those types of staff. For job titles/levels with less than 4 stations reporting data, only overall values were calculated. 

A total of 27 stations provided salary data for the 2024 Public Radio Station Salary Survey Report. 

Throughout the tables in Section II, Survey Data by Position, any blanks mean that the data provided comes from a small (3 or 
fewer) number of stations or that an insufficient amount of data was collected. 
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Participant List 

 

  

  

WYPR Baltimore Public Media WESA Pittsburgh Community Broadcasting 
BPR Blue Ridge Public Radio WFDD Public Radio for the Piedmont/Wake Forest University 
WBUR Boston University Public Radio  KUOW Puget Sound Public Radio/Univ of Washington 
WNED Buffalo Toronto Public Media TPR The Public’s Radio 
WMFE Community Communications Inc VP Vermont’s Public 
KUNC Community Radio for Northern Colorado WBEX WBEZ Chicago 
WGCU Florida Gulf Coast University WGBH WGBH Educational Foundation 
KHPR Hawaii Public Radio WGLT WGLT/WCBU (Illinois State University) 
IPR Iowa Public Radio WHYY WHYY Inc. 
KNKX Pacific Public Media WISC Wisconsin Public Radio 
WUOM Michigan Public Radio WJCT WJCT Public Media Inc 
WPLN Nashville Public Radio WSKG Public Telecommunications Council 
KNPR Nevada Public Radio WUMW 89.7 Milwaukee's NPR 

NHPR New Hampshire Public Radio   
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Survey Data by Position 
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Wilson Group is a boutique compensation consultancy founded in 1994. We help small to mid-market, private and public companies by 
providing high performing, accomplished professionals who will address your most pressing compensation needs. Wilson Group 

specializes in executive, sales, and employee total compensation. We have been a trusted advisor to over 400 organizations, both 
nationally and globally, in a wide range of industries and business structures.  

 
Wilson Group has developed deep relationships with our partner organizations to provide even broader services to our clients including 
such areas as benefits and human resources operations. We are also a member firm of Compensation Insights Corp. (‘CIC’). CIC is a U.S. 

based national syndicate of highly respected employee compensation consulting firms addressing compensation incentive structures, pay 
policies and compensation regulation for U.S. companies from start-up to Fortune 500. 

 
 
 

If you have any questions on this report or would like to comment on this survey or any future editions, please call our offices at 
978.371.0476 or email your questions or comments to Rhonda Farrington rfarrington@wilsongroup.com or Lisa Nivison 

lnivison@wilsongroup.com. 
 

For more information about Wilson Group, please visit our website at www.wilsongroup.com  
 

Wilson Partners LLC dba Wilson Group 
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